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Beaudesert Lower School 2020
Salary: MPS; Hours: Full-time
Are you a passionate and enthusiastic educator keen to feed the minds of our motivated, positive young learners in a thriving, friendly Lower School? If so, we need you!                                              
We are looking to recruit a qualified teacher to join our Early Years team in Summer Term 2021. NQT’s are welcome to apply.
Beaudesert Lower School is a thriving, forward-thinking school for children aged between 4 and 9 years old. We provide high quality teaching and learning opportunities with our inspiring creative practical curriculum alongside our extra-curricular activities and innovative approaches.
We are proud of what our school has to offer our children. We know that the successful applicant will enjoy being part of our friendly, motivated team. 
We offer:
· A supportive, friendly team 
· A culture of collaboration alongside a real passion for learning
· A setting with a variety of indoor and outdoor learning spaces and opportunities
· Strong links with our parents and our wider community
You will develop professionally here and we value this as part of our positive learning culture. We would love to hear from you if you are: 
· a person with high expectations of children
· a teacher excited by affecting children’s life-chances and thirst for learning 
· a person who enjoys learning or discovering new or novel approaches
· someone who is committed to continuous improvement in yourself, our pupils and our school 
For further details and an application pack, please visit our website www.beaudesert.school or please contact Clare Brunton on 01525 373019. Alternatively, email office@beaudesert.school
Closing date: Friday 5th February 2021 at 12:00 
Interview date: Tuesday 9th February 2021
Central Bedfordshire Council is committed to safeguarding and promoting the welfare of children and young people, and expects all staff and volunteers in schools to share this commitment. An enhanced DBS (Disclosure and Barring Service) check is required for this post together with a range of other recruitment checks. In the interests of safeguarding CVs are not accepted for school posts and will not be considered.
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