
 

Beaudesert Lower School 

 

Job Description for Class teacher  

 

 

Purpose of Job:        

To ensure high quality educational provision for every child within the designated class or group, 

and to ensure that all children receive full entitlement to a broad and balanced curriculum which 

fulfils legal requirements and individual need. 

 

Main Duties and Responsibilities 

 

1. To effectively plan, prepare, assess and evaluate teaching and learning for all pupils. 

 

2. To keep full and detailed assessment and target setting records for all pupils and to use 

this data to inform future planning. 

 

3. To work as part of a collaborative team (year group, Key Stage, whole school) to develop, 

plan and deliver a broad and balanced curriculum that meets the needs of all pupils. 

 

4. To liaise with outside agencies as appropriate. 

 

5. To ensure that the learning environment is both stimulating and safe, whilst promoting a 

positive ethos for learning. 

 

6. To attend and participate in staff and team meetings, performance management and CPD 

opportunities. 

 

7. To promote positive behaviour and support for children’s whole development and well 

being whilst in your care. 



 

8. To communicate and consult with the parents/guardians of pupils, encouraging their 

involvement in the life of the school. 

 

9. To undertake tasks of a similar level and nature as directed by the headteacher. 

 

Curriculum Responsibilities 

 

Purpose of Job:   

To lead, develop and support the ongoing progress and development of the specified curriculum 

area, across the whole school. 



 

1. To maintain own subject knowledge, by keeping up to date with current initiatives, 

changes and legal requirements. 

 

2. To write and execute action plans and to contribute to the whole school development 

plan. 

 

3. To evaluate progress of action plans and identify impact on practice and standards across 

the school. To report this impact to Governors. 

 

4. Attend relevant CPD and provide feedback to staff and lead staff meetings as appropriate. 

 

5. To support staff by giving feedback and advice on issues related to teaching and learning. 

 

6. To liaise with staff, and local schools including those in the learning community. 

 

7. To monitor and track standards and pupil progress, using appropriate methods. 

 

8. To maintain and order resources as required. 

 

 


